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	Running good role plays


Role-play will give participants the opportunity to practise using the tools in the Good Enough Guide and to develop skills and attitudes. A key characteristic of this activity is that people act out roles, and an assigned observer gives feedback after the role-play. Roles can be assigned or participants can create their own roles. In either case participants need to be aware of how their role should behave as role-play is not acting but simulating normal behaviour.

Some participants may be reluctant to join in the role play The most effective way to deal with this is announce the exercise in a matter of fact way, and set it up in a clear way as quickly as possible.

Considerations

· Clear instructions are the key to a successful role play

· Spend some time setting the scene – use the context that you are training in

· Role-play is only useful if participants receive valid constructive feedback at the end of the role play. This can be given and discussed on an individual basis, with a plenary discussion about learning points to reinforce learning.

· Role plays should begin with a detailed briefing and provide an observation checklist for maximum results

· Allow time for debriefing

· When debriefing ensure that participants come out of role
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